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ISIG — Institute of International Sociology Gorizia

ISIG is an independent research institute in the field of social sciences.

Founded in 1968 in Gorizia (ltaly), ISIG envisages a future of peaceful relations fostered by an international
understanding, based on the acknowledgment of differences as resources.

ISIG carries out research at national and international levels, gathering knowledge on the problems arising
from relations between states, ethnic groups and on the cultural, economic and social development of
communities.

Participatory processes and participated local development processes are a key feature of ISIG work. Its
research activities focus on the development of research methods and interpretative models that allow the
development of innovative strategies and the effective implementation of policies at local level. Within this
perspective, ISIG ultimate goal is to facilitate the inclusion of local stakeholders in the policy-making
processes.

Through a wide range of participatory approaches and methodologies, ISIG achieves the integration of
stakeholders, starting with an analysis and comparison of mediated social variables (i.e. the integrative
function of the community, the role of symbolic spaces, the projection into the future and the actions needed
to achieve it). This ultimately enables the integrated development of the local context, analysing the factors
(internal and external) that may favour or not policy implementation, allowing for ex-ante assessment and
project feasibility testing.
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