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Council of Europe Office in Tirana  

As of January 2017, the Council of Europe Office in Tirana, led by the Head of Office, implements eleven 

projects under the authority of the respective CoE Directorates General. Out of these eleven, seven are part 

of the Horizontal Facility - a co-operation framework of the Council of Europe and the EU aiming at supporting 

the Western Balkans and Turkey to comply with European standards, focusing on three areas: (1) Ensuring 

justice; (2) Fighting corruption, economic crime and organized crime; (3) Promoting anti-discrimination and 

protecting the rights of vulnerable groups. Three other joint projects with EU focus on protection of minority 

rights, fight against discrimination and freedom of expression, while a bilateral cooperation with Switzerland, 

since 2009, aims at strengthening the local government structures and cooperation of local elected 

representatives in Albania.  

 

ISIG – Institute of International Sociology Gorizia 

ISIG is an independent research institute in the field of social sciences. 

Founded in 1968 in Gorizia (Italy), ISIG envisages a future of peaceful relations fostered by an international 

understanding, based on the acknowledgment of differences as resources.  

ISIG carries out research at national and international levels, gathering knowledge on the problems arising 

from relations between states, ethnic groups and on the cultural, economic and social development of 

communities. 
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